FDP Form 13-Manpower Complement

MANPOWER COMPLEMENT
Republic of the Philippines
Budget Year 2019
2nd Quarter
Province, City or Municipality TAGUIG
Compensation and Other Benefits
: Salaries and Wages Other Monetary Benefits
Empl t N T
Nature of Appointment or Employmen umber (RATA, PERA, 13TH MO, otal
CASH GIFT, PRODUCTIVITY
MONETIZATION)
I. Permanent 389 43,538,404.64 20,891,713.00 64,430,117.64
II. Contractual 394 163,843,815.24 16094249.15 179,938,064.39
Casual 5557 166,813,072.67 131057020.5 297,870,093.12
Teachers 5 300,933.00 162,770.00 463,703.00
IIl. Job Order, Clean & Green 3629 86,586,706.27 6,100,000.00 92,686,706.27
Contract of Service- Mayor's Office 609 37,493,249.96 R 37,493,249.96
Contract of Service- TCU 243 10,098,829.47 " 10,098,829.47
Contract of Service- TPDH 268 25,276,762.54 ’ 25,276,762.54
i Grand Total 11094 533,951,773.79 174,305,752.60 708,257,526.39

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information

contained in this document.

JEA%E C. CLEMENTE

Cﬁ Personnel Officer

i Based on actual payroll
Notes:

1. Contractual personnel are those whose employment in the governme,

MARIA LAARN] L. CAYETANO

Cit\b&layorb

ig'in accordance with a special contract to undertake a specific work or job, requiring special

or technical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or
accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL

DECREE No. 807 October 6, 1975)

2. Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by
government employees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules
Implementing Book V of E.O No. 292 and Other Pertinent Civil Service Laws)




