FDF Form 13-Manpower Complement

MANPOWER COMPLEMENT
Republic of the Philippines
Budget Year 2014
3rd Quarter
Province, City or Municipality TAGUIG

Compensation and Other Benefits
Nature of Appointment or Employment Number salpiiesandiVagcs i::?;hu‘lpc;;;salrgf:r;\igts Total
CASH GIFT, PRODUCTIVITY
MONETIZATION)
I. Permanent 348 25,879,708.00 11,350,562.00 37,230,270.00
II. Contractual 80 4,804,794.00 | 480,000.00 5,284,794.00
Casual 325 10,384,854.48 1,956,000.00 12,340,854.48)
Teachers 72 4,019,103.00 432,000.00 4,451,103.00)
Consultant 53 4,417,104.00 4,417,104.00)
Il Job Order 3960 96,527,108.04 96,527,108.04
LSB-Non Teaching 274 7,981,825.50 7,981,825.50
Contract of Service- Mayar's Office 541 21,786,333.48 21,786,333.48)
Contract of Service- TCU 360 21,854,852.88 21,854,352.88|
Contract of Service- TPDH 432 19,271,187.00 19,271,187.00)
iy Grand Total 6450 216,926,870.38 14,218,562.00 231,145,432.38

We hereby certify that we have reviewed the contents and hereby attest to the veraci d correctness of the data or information

contained in this document.

B Thaag “{( T e )
,&;\ MARIA LAARNI L. CAYETANO
City Mayor

JEA C. CLEMENTE GARY/
Human Bésource Management Office Ad#lntant

s Based on actual payroll
Notes:
1. Contractual personnel are those whose employment in the governmegt is fh accordance with a special contract to underte ke a specific work or job, requiring special
or technical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or
accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL
DECREE No. 807 October 6, 1975)
2. Contract of Services/loh Orders are employees whase services rendered are not cansidered government services and do not enjoy the benefits enjoyed by ~
government employees, The job order covers piece work or intermittent job of shart duration not exceecing six months on a daily basis. (Source: Omnibus Rules
Implementing Book V of E.0 No. 292 and Gther Pertinent Civil Service Laws)
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